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This paper attempts to introduce an analytical framework for study of the political 
functions of the United Nations （UN） from the viewpoint of the theory of leadership. The 
theory of leadership started with the studies of politicians in the disciplines of history and 
political science. Recently, behavioral science approach has been adopted in the related fields of 
psychology and business administration, and research outputs in these fields may usefully be 
applied for analyzing the political functions of the UN.
Generally speaking, there are two main categories of approaches in the theory of leadership, 
namely, personal idiosyncrasy approach and behavioral science approach. The first approach 
posits that the essence of leadership relates to the human character of a leader, and the 
second, to their behavior. 
Behavioral science approach can further be divided into typological approach and 
environmental approach. Typological approach focuses on the behavioral patters of a leader, 
and the latter focuses on the conditions that surround a leader.
For the study of the UN leadership, it is important to recognize precisely the agencies of its 
leadership. There are two aspects here: first, the leadership taken by the Secretary-General 
and the staff who play respective roles in various offices constituting the UN. The second 
aspect that is more important than the first is the leadership performed by the whole body of 
the UN as an organization which serves global interest. 
The first aspect relates to the mediator-type leadership that is required for weighing and 
balancing diverse interests pursued by members of the international community. Leadership 
quality of the role players of the UN that is suitable for such mediatory function in pursuit of 
global interest needs to be further studied. The second aspect concerns the network-type 
leadership that effectively mobilizes the support of NGOs, international organizations and the 
public opinion in support of UN activities in global interest vis-à-vis pursuit of national 
interests by hegemonic and other major powers. Inasmuch as these 2 aspects are mutually 
complementary, study of the UN leadership should address both micro-level leadership quality 
and macro-level network capability/performance in an integrated analytical framework. 
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